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The present study identifies a broad taxonomy of motives
underlying the desire to regulate prejudice and assess the
impact of motivation to regulate prejudice on levels of
explicit and implicit prejudice. Using self-determination
theory as the foundation, six forms of motivation to regu-
late prejudice are proposed. In Study 1 (N = 257), an
exploratory factor analysis reveals evidence for the six pro-
posed dimensions. In Study 2 (N = 198), the six-factor tax-
onomy of motivation to regulate prejudice is further
validated using a confirmatory factor analysis, and con-
struct validity is obtained. In Study 3 (N = 62), motivation
to regulate prejudice is manipulated before participants
complete the Implicit Association Test (IAT) and explicit
measures of prejudice. Results reveal that those with highly
self-determined regulation of prejudice demonstrate lower
implicit and explicit prejudice than their less self-determined
counterparts. Results are discussed in terms of an increased
understanding of the motivation to control prejudice.
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regulation; prejudice-regulation; implicit preju-
dice; IAT

Keywords:

rejudice and the use of negative stereotypes often
have detrimental ramifications for stereotyped

groups and individuals. Prejudice has the potential to
stigmatize, to marginalize, to propagate discrimination,
and to instill injustice. As such, the reduction of preju-
dice and discrimination is an important undertaking for
many individuals, and to this end, people may be moti-
vated to circumvent prejudice and reduce discrimination.
Moreover, people may have differing reasons for the
control and/or avoidance of prejudice. Although some
individuals may strive to be egalitarian for self-endorsed
and personal reasons, others may try to curb prejudiced
feelings because of perceived social or political stan-
dards. Indeed, current evidence suggests that motivation
plays a role in the expression and suppression of preju-
dice (e.g., Devine, Plant, Amodio, Harmon-Jones, &
Vance, 2002; Plant & Devine, 1998) and even in the
automatic activation of stereotypes (e.g., Moskowitz,
Gollwitzer, Wasel, & Schaal, 1999). However, current
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explanations of motivation to be nonprejudiced or egal-
itarian may benefit from greater elaboration. Because
different motivations to refrain from prejudice may have
substantially differential impacts on the level of preju-
dice one experiences or expresses, a more comprehensive
analysis of motivation to be nonprejudiced is necessary.

MOTIVATION TO BE NONPREJUDICED

Evidence suggests that people are indeed motivated to
suppress prejudice (Crandall, Eshleman, & O’Brien,
2002). Such motivation has been shown to moderate the
extent to which stereotypes are activated and applied.
For example, it has been noted that stereotype activation
can be controlled by having chronic egalitarian goals.
That is, individuals displaying strong and persistent
adherence to nonprejudiced standards and principles
have been shown to display less automatic biases than
those without chronic, nonprejudiced personal stan-
dards (Moskowitz, et al., 1999). Dunton and Fazio
(1997) also developed a measure of motivation to con-
trol prejudice. However, this measure assessed motiva-
tion in terms of magnitude and not motivational type.
Specifically, respondents were scored on the amount of
motivation (i.e., high vs. low) they expressed, with high
scores indicating more motivation to control prejudice.
Despite some theoretical and methodological shortcom-
ings (e.g., items that did not isolate the source underly-
ing the motivation; difficulty stabilizing a factor structure
representing their hypothesized internal-external moti-
vational conceptualization), Dunton and Fazio’s (1997)
study did propel the notion that motivation plays a role
in prejudice: Those scoring high on motivation to con-
trol prejudice also demonstrated lower racism scores.

In their innovative article in 1998, Plant and Devine
made a more focused effort to disentangle motivation to
respond without prejudice by distinguishing between
external-social and internal-personal motivation. These
authors developed scales to measure both internal and
external motivation to respond without prejudice
toward Black people. Internal motivation in this case
referred to internalized and personally important non-
prejudiced standards, whereas external motivation
reflected social pressure to comply with nonprejudiced
norms. Plant and Devine discovered that internal moti-
vation to respond without prejudice was associated with
lower self-reported racism scores, whereas external
motivation to respond without prejudice was associated
with higher self-reported racism scores. In a follow-up
study, Devine et al. (2002) extended their findings to the
implicit domain; those with an internal motivation to
respond without prejudice displayed more implicit racial
bias compared to those with an external motivation.

These studies represent important steps in delineating
some of the sources of motivation to respond without
prejudice (which appear to have very distinct implica-
tions for how racist people actually are). However, their
conceptualization (internal-external) of motivation remains
dichotomous and therefore may not paint a complete
picture of motivation to be nonprejudiced.

Thus, it seems plausible that there is more to moti-
vation to regulate prejudice than simply its intensity (as
in Dunton & Fazio, 1997) or its external-internal
dichotomy (as in Plant & Devine, 1998; Devine et al.,
2002). But most important, the existing conceptualiza-
tion of motivation to be nonprejudiced overlooks a
whole range of motivational orientations that we now
know to have important implications. Indeed, the com-
plexity of prejudice regulation has been severely limited.
Understanding the role of motivation in the process of
prejudice reduction begins with the development of
more comprehensive ways to conceptualize it.

THE ROLE OF SELF-DETERMINATION
THEORY IN PREJUDICE REGULATION

In attempting to develop a more comprehensive tax-
onomy of motivation to be nonprejudiced, it is useful to
turn to self-determination theory (SDT; Deci & Ryan,
1985, 2002), a theory that explains the process of inter-
nalizing goals and values. According to SDT, the more
internalized or self-determined a goal or value, the more
consistent one will be in acting in accordance with it.
SDT highlights the importance of feeling free and
autonomous to foster self-determined motivation.
Within SDT, six styles of regulation are proposed, and
these are placed along a continuum of self-determina-
tion, such that they vary in the extent to which they are
internalized. These are described below from most to
least self-determined.

Intrinsic Motivation

Intrinsically motivated behavior represents the pinna-
cle of self-determination, because it is pursued freely and
out of enjoyment and generates a sense of satisfaction
and competence. Feelings of autonomy and internal con-
trol are salient. The individual perceives an internal
locus of causality. Intrinsically motivated goals are ends
in themselves and are maintained in the absence of exter-
nal incentives and despite external barriers. The individ-
ual with an intrinsic motivation to be nonprejudiced
freely and earnestly chooses nonprejudice because it feels
enjoyable or satisfying; s/he may strive to be egalitarian
because of the enjoyment and interest s’he feels when
relating to other groups or because of the satisfaction
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s’he feels when being open-minded. Of course, not all
behaviors and values are maintained out of enjoyment or
satisfaction. External forces often come into play.

Extrinsic Motivation

Extrinsic motivation is a broad categorization of four
different classes of motivation, which range greatly in
their level of self-determination. “Integrated regulation”
is the most self-determined form of extrinsic motivation
and occurs when personally endorsed goals, values, and
needs are fused with the self, and become part of self-
expression. The values and behaviors with which one
identifies become integrated and assimilated within the
self; that is, they align with other needs and values of the
overarching value system. Internalization of regulation is
so complete that behaviors are performed because they
are construed as natural extensions of identity. Integrated
regulation shares commonalities with intrinsic motiva-
tion (e.g., feelings of free choice and autonomy are
salient) but is still considered extrinsic because behavior
is performed to obtain personally valued outcomes rather
than as an end in itself. An individual with an integrated
motivation to be nonprejudiced would view him/herself
as an unbiased and tolerant person. Beyond simply agree-
ing with or appreciating nonprejudice, the individual
with an integrated regulation of prejudice feels that being
egalitarian is part of who s/he is.

Slightly less entrenched within the self-concept is
“identified regulation,” which refers to goals that are
sought because they are valued or seen as important. The
individual recognizes the relevance or significance of
the goal, behavior, value, or standard. It is a personal
endorsement; the point at which externally governed
behavior becomes self-governed and the perceived locus
of causality shifts to internal. Although the value of a
goal is genuinely acknowledged, it is not yet part of one’s
core personal beliefs (as per integrated regulation).
Although significant to the individual, identified motives
are not yet harmonized with the individual’s overarching
value system. Compared to an integrated regulation,
someone with an identified regulation admires egalitari-
anism, but does not feel defined by it. An individual with
an identified regulation of prejudice may regulate preju-
dice because s/he values egalitarianism, and believes it to
be an important standard to uphold.

“Introjected regulation” denotes the point on the SDT
continuum where motivation begins to have an external
perceived locus of causality. Behavior regulation is not
completely external but rather proceeds through internal
pressure and restraint. External incentives (e.g., nonprej-
udice) have been turned inward but not truly accepted as
one’s own, and thus this type of self-regulation feels quite
controlling. Introjected behaviors are ego involved and

are performed to avoid guilt or to enhance contingent
self-worth. Internal pressure is salient, but it does not feel
self-endorsed. Thus, this form of motivation is not self-
determined. An individual with an introjected regulation
of prejudice suppresses prejudice out of feelings of oblig-
ation or because s/he would feel guilty or embarrassed if
s/he did not.

“External regulation,” the least autonomous form of
extrinsic motivation (completely non-self-determined, in
fact), refers to motivation that is purely instrumental; that
is, behaviors are performed to obtain rewards or to avoid
negative consequences. Such behaviors serve external or
social demands first and foremost, and this motivation
feels forced and controlling. Someone who suppresses
prejudice because s/he fears social reprimand or because
s’he does not want to appear prejudiced in front of oth-
ers are examples of an external regulation of prejudice.

Amotivation

Finally, amotivation is positioned at the lowermost end
of the internalization continuum. “Amotivation” refers to
the lack of intention to act and results in either an absence
of action or action that is passive (Deci & Ryan, 2002).
Hence, amotivation demarcates a state in which individu-
als cannot perceive a relationship between their behavior
and that behavior’s subsequent outcome. Amotivated
individuals may feel disintegrated or detached from their
behaviors and goals and may feel a sense of learned help-
lessness. The individual who is amotivated in the regula-
tion of prejudice will not know why sthe tries to refrain
from being prejudiced, either because s/he cannot perceive
the behavior-consequence contingency or because s’he
feels helpless in effectuating an outcome.

This continuum of self-determined motivation that
serves as the theoretical foundation for the current con-
ceptual and psychometric validation of a taxonomy of
motivation to be nonprejudiced has previously been
verified in several domains, including work (Blais, Briere,
Lachance, Riddle, & Vallerand, 1993), education
(Vallerand, Pelletier, Blais, Briere, Sénécal, & Valliéres,
1992, 1993; Vallerand, Fortier, & Guay, 1997), physical
activity and sports (Pelletier, Fortier, Vallerand, Tuson,
Briére, & Blais, 1995), sexuality (Green-Demers, Séguin,
Legault, & Pelletier, 2007), leisure (Pelletier, Vallerand,
Green-Demers, Blais, & Briere, 1995, 1996), and proen-
vironmental behaviors (Pelletier, Tuson, Green-Demers,
Noels, & Beaton, 1998).

CONSEQUENCES OF SELF-DETERMINATION

Within SDT, motivation ranges on a continuum from
non-self-determined to self-determined, and thus the
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